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Industry Tournament Incentives and Investment Efficiency of Company
GAO Yaping' ZHOU Zejiang®
(1.School of Economics, Anhui University, Hefei 230601, China;
2.School o f Business s Anhui University, Hefei 230601, China)

Abstract; Taking the A-share listed companies in China’s capital market from 2010 to 2019 as the re-
search sample, and using multiple linear regression, 2SL.S and PSM to examine the impact of indus-
try tournament incentives on company’s investment efficiency and its corresponding situational char-
acteristics empirically. The study finds that industry tournament incentives have improved company
s investment efficiency significantly; There are significant differences in the incentive effect of in-
dustry tournament incentives in different situations, which is reflected in the fact that the incentive
effect of industry tournament incentives on investment efficiency is stronger when the CEO has
strong competitive intention to participate in industry tournament and the CEO has high career de-
velopment expectation; Further tests show that industry tournament incentives improve company’s
investment efficiency by alleviating agency costs, which is mainly manifested in the reduction of ex-
cessive investment levels, and agency costs play an intermediary role. This paper examines the CE(Y
s investment decision-making behavior from the perspective of compensation incentives. The
research conclusions enrich the existing literature on industry tournament incentives and also
provide a theoretical basis for how to companys investment efficiency effectively.

Key words: CEO; Industry Tournament Incentives; Investment Efficiency; Agency Costs
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